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Now that budgets and town reports have been finalized, it seems like a good time to catch up! I hope that
this correspondence finds you all well. This is by far my favorite time of the school year. After everything
is up and running smoothly in all seven schools and budget development is completed, more attention can
be spent on systems work and redesign. I am now in the second half of my 3rd year in the WWSU, and I
must say I am starting to feel like I am in rhythm. I am hoping to work closely with all of you in the next
several years to remove the obstacles to progress and to create schools that unfold the full potential of
every child. Through our work together, I sincerely hope that we can continue to strengthen school and
community partnerships.
It is that time of year when our WWSU team changes, and we need to say farewell to School Board
Directors moving on. I would like to sincerely thank those board members for all the countless hours and
hard work they have given to provide the very best for our students, staff, and community members. We
will miss you Scott Mackey (HUHS), Mary Gow (HUHS), Reed McCracken (WDSD), Lisa Ransom
(MES), and Bob Lockett (FES).
I would like to take this opportunity to sincerely thank board members, administrators and staff for the
overwhelming outpouring of support that you generously bestowed upon my daughters and me with the
recent death of my husband. We cannot adequately express how much your support means to us. When
my daughters finally needed to leave the state to resume their own lives, they commented several times
about the comfort they felt knowing that they would be leaving me with such a truly caring and sincere
group of people. Thank you.

ON THE STATE LEVEL:


The DOE and State Board of Education are considering restructuring the delivery of driver
education to promote greater flexibility and to remove barriers students face with competing
course selection. The recommendations include:
1. Amend 16 V.S.A. § 1045 to require superintendents to conduct driver education course
program approval.
2. Create a secure online system which will ensure that the DMV has a reliable way of
assuring that license applicants have successfully completed their driver education
requirements.
3. Leave current practices regarding DOE driver education staffing levels, registering
vehicles, issuance of endorsements, and other field supports as they are.
4. Continue to support the development of online delivery of the driver education
curriculum.
5. Amend the VT State Board Rule to allow driver education classes to be offered outside
the normal school day.
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6. Add a VSBPE rule to permit the classroom and in-vehicle portions of the program to be
integrated and run concurrently.
7. Amend VSBPE rules to permit districts to use commercial driver education providers
who are DMV endorsed but not DOE endorsed, under appropriate circumstances.


The House Ways and Means Committee is discussing two possible initiatives: 1) to abandon the
base education amount concept in favor of stating yield for a $1 taxed. Proponents of this idea
seem to believe that it is more straightforward than the base education amount method and that
many are still confused thinking that we have a block grant system. 2) to have the State collect
education property taxes with localities retaining responsibility for delinquent tax collection.



Auditor Tom Salmon is focusing on embezzlement prevention. In a recent press release, he
reported that in 2008, of the 54 school districts undergoing single audits, 20 were found seriously
behind in their reporting with established material shortcomings. WWSU continues to develop
additional checks and balances in accounting for funds. Michelle has seriously tackled bringing
activity accounts into line as well as the reporting of all grant awards.



The Senate Education Committee continues to study a proposal to reduce the current 60
supervisory unions to 16, while maintaining all local school boards and districts. It appears that
the 16 divisions would be determined by student count, such as the number of students served by
an SU by a date certain.



The Governor remains highly interested in an Agency of Education and appointing a secretary
instead of a Commissioner of Education appointed by the State Board. This bill is H.440. It
appears to have strong support in both the House and Senate Education Committees.



There are several labor relations bills currently in play: 1) Unemployment compensation for
seasonal school workers; 2) Year round pay for seasonal school workers; and 3) Mandating
agency fees regardless of whether an employee is in the bargaining unit.



There is considerable activity to expand ACT 150 regarding regional high school choice. The
plan calls for school choice in grades 9-12 throughout the state. Debate surrounds whether the
money should follow the student or if a “new average” high school tuition rate should be
established statewide.



The expansion of dual enrollment for high school students is being studied. Concerns about not
having the K-12 system fund our state colleges by sending tuition is being debated. Dual
endorsement for high school teachers is desired by many so that students receiving a 3 or higher
in AP classes can automatically receive college credit.



As of this report, the tax rate is not firm, and Education Spending statewide is expected to be
2.7% higher.



ACT 153 remains center stage. The bill has been reworked and is marked H. 753. In a nut shell,
this bill includes all the recommendations from the Task Force report dated 11-28-2011 sent to
you earlier (also on the WWSU website). In addition this new bill seeks to:
1. repeal the requirement for SU boards to vote whether or not to perform a merger study.
2. expand the consulting services grant provision to allow $5000.00 for just about any two
districts willing to get together and talk up to and including the $20,000.00 for boards
willingly to consider a RED district,
3. change the incentive structure to approximately $400.00 per pupil instead of pennies on
the tax rate. This is a one-time allocation.
4. Change the voting requirements so if the majority of towns wish to join in a merger
they can, allowing a single town to stand alone and not join but also not prevent the
others from doing so.
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5. Expands the minimum number of years considered for a small school to be closed from 4
to up to 10.
The section of the revised bill most germane to WWSU involves section 19 Supervisory Union
Employees; Special Education. The new requirements are:
1. By July 1, 2012 the DOE will convene a working group to lay out and define the transition of
special education staff employed by school districts to employment by supervisory unions as
required by 16 V.S.A. § 261 a(a)(6).
2. The working group also shall identify any amendments to statute necessary to achieve
implementation by July 1, 2015 (date extended again).
3. Information is not yet available regarding the waiver provisions. Again, the bill requires all
special education staff to be employed by the SU.


The Picus Report continues to be discussed. As you are aware, Lawrence O. Picus and Associates
were hired by the State of Vermont to evaluate Vermont’s education finance system. Overall, the
report found that the Vermont school funding system is working well and meeting the goals
established in Acts 60 and 68. Critics report dissatisfaction with the lack of new information or
recommendations to reduce the dependency on the property tax system to fund public education
in the state. (The executive summary is posted on the WWSU website).



The Vermont DOE has completed, and is ready to submit, its waiver provision to the federal
agency regarding NCLB requirements. The document can be found on the DOE website titled,
ESEA (Elementary Secondary Education Act) Waiver. Deputy Commissioner Rae Ann Knopf is
largely responsible for this work. She has left the DOE and is being replaced by John Fisher
(from Moretown) on an interim basis. In summary, the waiver addresses the following:

The Primary Focus elements are:
1.
2.
3.
4.

All children enter kindergarten ready to learn.
All children have strong foundations in reading and math when they enter 4th grade.
All students have personalized learning plans.
All students graduate with credentials they need to pursue college/career directions of choice.

The Content Focus elements are:
1.
2.
3.
4.

Administering a statewide assessment in grades 4, 6, 8, and high school only.
Closing the achievement gaps for students and sub groups.
Developing annual progress reports for all schools.
Providing differentiated support and intervention for schools with highest percentages of highneed students.
5. Adding a fifth model for a new School Improvement Grant.
6. Replacing Highly Qualified Teacher requirements.
7. Establishing a statewide continuous improvement cycle.


The Vermont Superintendents’ Association has been working all year on an education quality
initiative. The purpose of this work is to create a concise, persuasive picture of a high quality
education in the digital age in order to influence policy, planning, budgeting, and decision making
at every level of the education system.
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Much thoughtful work has been done over the decades without resulting in a systemic approach
to achieving a high quality education for all learners. Many examples exist in isolation, but are
not integrated throughout the system. We are hoping to define the nonnegotiable elements that
will stand the test of time. We are not focused on how they will be addressed by individual
entities. These research documents are being utilized in this project work:










Roots to Success
High Schools on the Move
Opportunities to Learn
The Vermont Design for Education
The Business Education Alliance Document
Middle School is not a Building
Creating a Twentieth (21st?) Century Learning Model for Public Education
CVCC Transformation Statement: Educating a New Generation
New Brunswick: Creating a 21st Century Learning Model

We hope to integrate this VSA Quality Initiative with the new National Common Core Standards and
Smarter Balance Assessment Program on the horizon to more clearly define what we expect all Vermont
students to know and be able to do. When taken together, these three legs of the stool should provide the
“North Star” for middle and high school transformation for the 21st century.

ON THE LOCAL LEVEL:
Thought for the Day:
Public education has always been an arena in which the nation’s policy crises have played
themselves out. The most pressing social and economic issues – segregation, immigration,
unionization, fiscal collapses, crime, drug abuse, and unemployment end up affecting schools
and education policy. No wonder those of us who serve often feel embattled. In spite of this,
our students provide us with the motivation and commitment to forge ahead, embracing change
when needed to promote progress and ensure success. When we can collectively provide students
with the ability to reason deeply about subject matter and communicate well about it, we can be
reasonably sure that they will leave our PreK-12 experiences prepared for what lies ahead.
At the risk of jinxing us, the mild weather has only brought us one snow day to date. We have made up a
day in November, taken one snow day and still remain comfortably on target. School will end no later
than Friday, June 22nd. Harwood Union graduates Saturday, June 23rd.
Summarizing the Work:
WWSU Goals: The admin team began to have in-depth discussions about the work and agreements we
have in common Pre-K through 12. We charted the recent history and the near future. It was decided by
the group that we would benefit from having each administrator present to the team about his/her school’s
action plan and overall work. After all seven presentations the team began to formulate objectives for
each goal statement. This work is ongoing and time consuming. We hope to have a draft to present to
boards in June of what we hope will be a multi-year plan. Our goal is to clearly articulate the “agreed
upons” and “non-negotiables” we establish together as we coordinate our curriculum, instruction,
assessment, professional development, and evaluation systems.
Policy Work: We are on schedule for a large group reading and warning of Policy Packet #2 in April and
May. The Executive Committee has finalized all the C and D sections. They have a handful of policies to
complete at the March meeting. I have begun work on Policy Maintenance Protocols to include website
maintenance, a system to ensure updates, and the creation of a summary table that outlines the annual
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reporting requirements of all policies. The admin team has begun to develop procedures for those policies
that require them.
Negotiations: We have completed Support Staff Negotiations on a 2-year contract ending in FY 2013.
We have just completed our 2nd Teacher negotiations session. Both of these negotiations are being
conducted using a Community Negotiations Model. This requires the board team and the associations to
sit across the table from one another and discuss all the outstanding issues first, for the established 5-7
meetings without legal counsel. We have found this approach to be successful thus far because we are
able to build better relationships with one another while more clearly understanding the needs. This is
also a more cost effective approach.
Moving the WWSU Offices: The Central Office Team expects to get to work on planning the specifics
around moving the WWSU offices to Mad River Park following Town Meeting Day.
Principal Searches: The Warren School will be welcoming Wendy Cobb as their next Principal
following a very successful search. Ms. Cobb will be coming to the WWSU from the CESU. Andreas has
already been working with Wendy to put a thorough transition plan in place. She will be attending a few
Admin Team meetings this spring to get familiar with the work we do together.
The HUHS Board and I have established a new leadership team model for Harwood following two
searches that did not result in the hiring of a Principal. Next year we hope to have a co-principal model in
place, and we are presently conducting a search looking for a principal to join Lisa Atwood in this model
for FY2013. The timeline involves bringing a finalist candidate(s) to the HUHS Board of Directors on
Wednesday, April 4th.
HUHS has experienced a few ripples this year, largely as a result of difficulties that arose during the
second search. Scott Mackey, HUHS Board Chair, will be meeting with the other board chairs to share
accurate information and future plans. I am also attaching a letter I recently sent to the HUHS staff. I look
forward to working with the staff at HUHS in the near future to develop a design model for the school.
Transportation Contracts: First Student, our current bus provider, was the low bidder. Michelle will
continue to negotiate the details of the next 3-year contract, and the agreement will be finalized by the full
WWSU Board at the 3/27 meeting.
Evaluation: Now that the tools and the processes for employee evaluation have been completed for
support staff, teachers, and admin assistants, I have worked to develop tools for the central office
administrators and support staff. I hope to have all central office staff receive written evaluations by June
30. I am in the process of writing evaluations for building administrators. After 2 years of formal
evaluations, administrators will receive them every other year. My next evaluation will be FY 2013.
Special Education Spending: The following table compares each school in the WWSU with all other
schools throughout the state regarding spending in the provision of special education services.
% Over/Under Statewide Average SpEd Cost per ADM
FY 2011
% Over/Under Statewide
SCHOOL
HIGH/low Spender
Average SpEd Cost per ADM
Fayston
-49.9%
low
Harwood Union
5.7%
Moretown
33.9%
HIGH
Waitsfield
-20.6%
low
Warren
-0.9%
Waterbury-Duxbury
-23.1%
low
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What Has the WWSU Admin Team Been Up To?


Service Learning has been coordinated in all seven schools. The Admin Team attended additional
trainings.



The Instructional Minutes Audit is nearly complete and will be shared with boards in the spring.
We looked at how the school day is divided up in all seven schools. This document should answer
the questions raised by board members about how much time is spent in other SU schools in any
particular area, such a science, social studies, or foreign language, for example.



Sheila Rivers continues to provide training in components of the Teacher Evaluation Model. We
have engaged in watching a video of classroom instruction together and then using a rubric to
assess what was happening in the classroom. Next. we discussed how similarly we evaluated the
teacher. This is one small example of how the team is working to improve the practice of
supervision.



The Early Release Day (ERD) model for 2012 was reviewed considering the content offerings
and attendance. We planned the WWSU professional development opportunities for summer
2012 and school year 2013.



Procedures for Policy H-4 Public Solicitations/Advertising in Schools were developed.



A tool and process was developed to be used when ideas come up in the field and staff want them
to be brought forward and incorporated as WWSU initiatives.



Protocols were developed to implement the new requirements of Rule 4500: Restraint and
Seclusion in public school settings.



Guiding protocols are being developed addressing dealing with student crisis/tragedy.



We discussed many topics as a team such as all aspects of technology, hiring, bus behavior,
composting, ACT 153, criminal record checks, mindfulness training, policies, assessment, the
new common core standards and required assessments, local assessment development, early
release days, special education, etc.

Executive Committee Topics to Come:









Instructional Time Audit
WWSU Special Education/FTE Reports
Curriculum Updates: State Requirements and Local Progress
WWSU School Calendar 2012-2013
Relocation of Central Office
The WWSU Strategic Plan
All Boards Retreat: WWSU Educational Delivery in a Climate of Declining EnrollmentPositioning the Supervisory Union and each of the Districts
The WWSU Job Description Manual

Attachments of Interest:
Public Assets Institute’s Issue October 2011-VT Education Spending: The Facts (2011 Update)
HUHS Staff Letter from the Superintendent
Finland Article
Central Office Annual Report to Towns
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Issue Brief 1102
October 2011

Vermont Education Spending: The Facts (2011 Update)*
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School Districts Are Controlling Costs
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School boards have curbed spending growth.
The growth in education spending has been declining
since 2005. Fiscal 2009 saw a bump following passage
of legislation that required voters in school districts
with high spending growth to vote twice on the school
budget. Districts may have anticipated being subject
to the two-vote requirement in fiscal 2010 and shifted
certain purchases to fiscal 2009 to keep their 2010 growth
below the threshold. In fiscal 2011 and 2012, education
spending was lower than the previous year.
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Education spending is not out of control.
Education spending as a percentage of the Vermont
economy (gross state product) has remained remarkably
steady since the early 1990s. Contrast that with health care,
which has been growing much faster than the underlying
economy. Should the education line trend down because
Vermont’s enrollment is declining about 1 percent a year?
Perhaps. But remember: Education spending includes those
rapidly rising health care costs. Regardless of the number
of pupils, the cost of Vermont’s public education is neither
“skyrocketing” nor “out of control.”

Data source: Vermont Joint Fiscal Office

Shrinking General Fund Support for Education
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Property taxes now pay a bigger share of costs.
The Legislature reduced the General Fund transfer to the
Education Fund in fiscal 2010, 2011, and 2012. Other
dedicated revenue sources of the Education Fund, such
as proceeds from the Vermont Lottery and a portion of
the sales tax, have grown slowly or not at all since the
recession of 2007. Even with modest education spending
growth, property taxes have had to cover the shortfalls in
the General Fund transfer and dedicated taxes. In 2005,
property taxes paid 61 percent of education costs; in 2012,
67 percent. If the General Fund and dedicated revenues
provided the same level of support as in 2005, property
taxes would be $77 million less in fiscal 2012.

Data source: Vermont Joint Fiscal Office
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Investing in education strengthens the economy.
A 2010 study by economist Jeffrey Thompson at the
Political Economy Research Institute documents the
benefits to states and regions of investment in education,
including pre-K and higher education. The benefits include
higher personal income, employment, and tax collections
and reduced crime and welfare dependence. Because
education is labor intensive, such spending creates more
jobs per dollar than many other sectors. Those jobs are
direct (teachers and school staff), indirect (electricians who
wire the school), and induced (workers at the market where
school staff buy groceries).
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Even with Act 68, school taxes are regressive.
Act 68 went far in reducing the burden of the property
tax, which used to fall disproportionately on middleincome residents. More than six in 10 Vermont
households now pay school taxes based on ability—on
income rather than assessed property value. Even with
this change, however, upper-income households pay
a much smaller portion of their incomes to support
schools than their less-wealthy neighbors. The chart is
based on a 2010 Vermont Tax Department analysis of
homestead taxes as a percentage of personal income
across all tax brackets.
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*Median percentage of income in each income bracket
Data source: Vermont Department of Taxes

*Median percentage of income in each income bracket

30.8 Vermont Jobs Created for $1 Million
30.8 Vermont Jobs Created
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Data source: Jeffrey Thompson, Prioritizing Approaches to Economic Development in New England: Skills,
Infrastructure, and Tax Incentives, Political Economy Research Institute, 2010.

* The original report was published October, 2010.
© 2011 by Public Assets Institute

This research was funded in part by the Annie E. Casey Foundation.
We thank it for its support but acknowledge that the findings
presented in this report are those of the Public Assets Institute and do
not necessarily reflect the opinions of the foundation.
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February 5, 2012
Dear Harwood Union Staff,
I am writing to bring you up to date regarding several recent School Board decisions. The Board
and I are hoping each and every one of you will join us in embracing whatever changes are
necessary in order to create the best future middle and high school experiences possible for our
students.
As you know, we have all been dealing with some trying times of late. The difficulties that have
ensued over the last month can and should now move to a level defined as a new beginning.
Through these challenges, heightened awareness and new learning can become the momentum to
catapult HUHS to greater success. We have much work to do, and it will take all of us.
First, the Board and I have wrestled with what administrative model to put in place. After
carefully evaluating the pros and cons, we have decided to develop a new administrative team
comprised of two principals acting as co-principals for grades 7-12 joined by Michael Woods,
Sue Duprat, and Ray Daigle. I will be assuming a more involved role in overall HUHS
operations.
We have begun a new search for a principal to work with Lisa Atwood in this co-principal
model. Applications will close March 9th. Wednesday, March 14th will be the first meeting of the
search committee. The board invites two teaching faculty and two support staff members to join
the search committee. The process for doing so involves a self-nomination to me with a few
sentences describing why you might like to serve on the committee. I have been charged by the
board to appoint the four members from the nomination pool. The committee membership will
also include me, Sheila Rivers, community members David Goodman and Missy Shea, board
members Steve Sands, Mike LaRock, and Deb Hunter, and student Rachel Zacharias. As you can
see, several members served on the previous committee. Your self nominations should be sent to
me directly via email at bscheffert@wwsu.org by February 17th.
Second, the HUHS Board of School Directors has charged me with establishing a task force to
work with the administrative team and me. Our charge will be to develop a design model for
HUHS that supports 21st century transformation in the face of declining enrollment. As you
might remember from this year’s budget work, we will be beginning the FY 2013 budget
development with a short fall in revenue of approximately $400,000.00.
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I have been researching organizational and delivery models of high performing high schools
throughout the state. I have become very intrigued by the department head model at CVU and
the academies at Essex High School. I am envisioning team field trips to study these design
elements and possibly others. Eventually, I hope for our task force to roll out a proposal for
consideration to all constituents and the board that will define the future model of program
delivery that will move HUHS into the 21st century and make it a premier high school within the
state of Vermont. The really good news is thanks to all of our exceptional faculty and staff, along
with our very capable student body we are poised for the challenge and no doubt will meet with
success. We have the material to be exceptional, and I believe we are sitting on much untapped
capacity.
I will be working with the board and the current administration over the coming weeks to
determine the membership of this task force. For now, I would like you to seriously consider
your own self nomination by revisiting your passion for and dedication to the future of Harwood.
I will be in touch after Town Meeting with specific details and a plan to move forward. I am
hoping to convene the first task force meeting in April.
I would like to sincerely thank those of you who have taken the time to contact me via phone and
voicemail. I have also enjoyed the 1:1 meetings with several of you. I have learned a lot over the
past several weeks that allow me to become more fully aware of the true fabric of Harwood and
the landscape within which it operates. I would like to leave you with a few thoughts. As we
move forward, working hard together to achieve our goals, I believe that:


You can only be part of the problem or part of the solution. Bystanders and silent voices
are part of the problem.



Negative perspective begets stagnation. Positive perspective begets progress.



Shooting down others’ ideas and work is only acceptable when you can offer up a better
alternative.



Success and accomplishment are contagious.



It is time to truly let go of the past. Over the last several years, I have heard endless
stories “back to the Driscoll days.” I have been regularly reminded of your “history.”
That was then…this is now; we are now. Staying in the past means never really having
the tomorrows of the future.

I implore each and every one of you to reflect upon your contributions and to personally insist on
bringing your personal best to the challenge. Harwood will continue to be a learning organization
on the move to greatness. Together we will respect and celebrate all the hard work and success
that has come before our future work, and then further strive to overcome our challenges and
embrace new learning and endeavors to plant a fertile ground where Highlanders can soar.
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I look forward to working with all of you in the weeks, months and years ahead. Now, let’s dust
ourselves off, roll up our sleeves and get to work, as partners, side by side.

Respectfully,

Brigid Scheffert, Superintendent
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Strengthening Our PK-12 Educational Organization
The WWSU Administrative Team, in conjunction with building principals and local board members, have
worked hard this year to develop and implement many initiatives to further enhance and improve our
schools for students and employees. Our continued focus remains on the development and design of
the sustainable programs and increased capacity, maximizing efficiency and effectiveness.
As a result of the systems analysis completed over the past two years, the WWSU Administrative Team
is currently developing a multi-year strategic plan that sets goals, targets, timelines, and measurable
outcomes in an effort to implement successful 21st Century educational programs in our PreK-12 system
across all seven schools. This plan includes both academic and operations goals for systemic
improvement.
Act 153, the legislation around consolidating school districts and changing the responsibilities of the
WWSU Board, still remains center stage. Administrators and board members continue to spend time
evaluating the law as it relates to the potential for increased student success or cost savings. The
delivery and financial implications for Special Education appear to be one of the most complex aspects
of the law. We continue to analyze and compare our present local delivery model against the concept of
the centralized system specified in the law. At the present time, moving to a centralized model in the
WWSU does not appear to yield improved services for students and/or cost savings. Therefore, we will
most likely exercise our right to apply for a waiver to the Vermont Department of Education to continue
operations under our current local delivery model. Further analysis and considerations of centralized
services are ongoing in the areas of transportation, purchasing, and operations and maintenance.
Significant work has been done in the areas of teacher and support staff negotiations, technology,
transition to the Common Core Standards for literacy and mathematics, and policy revision and
development. After many years of consideration, the WWSU School Board approved the addition of a
position, a Systems Administrator of Technology. This centralized position allows us to minimize highercost contracted technology services, maintain, manage and maximize performance of technology
throughout the district, bring a skill set level to the WWSU that we have not had in the past that will
allow for centralized purchasing and long-term planning. Our website has continually improved
throughout the year, and provides a wealth of information that may have been published in this report

in the past. Posts of interest include financial information, curriculum documents, student assessment
results, policies, board information including meeting minutes, and labor agreements.
The students in the WWSU continue to work hard, give their very best, and make us all very proud. Our
parents and community members continue to support our work and our schools. We will strive to make
continuous growth and to stretch ourselves to make all of our schools the very best they possibly can
be. We will remain at the table advocating for our students and our communities at the state level, so
that future changes will only result if and when improved student outcomes can be demonstrated and
cost efficiencies realized. Changing for the sake of change will not be a WWSU path. Please do not
hesitate to contact the WWSU team anytime to share your thoughts. We appreciate hearing from you.

BUSINESS MANAGER REPORT
The Washington West Supervisory Union FY2013 budget is a budget increase of 9.8% over FY2012. Of
this increase, 6.4% is associated with shifting the funding for the Systems Administrator position from
local school district budgets (HUHS, Fayston and Moretown) to the supervisory Union budget. The Total
Washington West Assessment for 2012-2013 is $1,042,337, an 8.2% increase, and is 3.6% of overall
school district budgets as shown below.
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The following is a summary of costs per equalized pupil based on proposed budgets for each school
district.
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Waterbury-Duxbury
Harwood Union

$
$
$
$
$
$

Statewide Average

$

2011-2012
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13,199
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$
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2012-2013
Cost/Pupil
14,199
14,992
13,172
12,870
12,793

12,288

Additional information regarding all budgets in Washington West SU, including historical data on cost
per pupil and tax rate information can be obtained at www.wwsu.org.

